
Employment of Relatives Policy  

A. Legal Authority/Requirement 
 
• UCA 53G-5-407(3)(b)  Charters exempt from UCA 52-3 Employment of Relatives 
 

B. Philosophy 
 

1. The intent of this policy is to prevent discrimination, favoritism, and other work related 
problems caused by hiring, supervising, and working with relatives/close relations.  

 
C. Definitions 

 
1. Close personal relations: Relationships which reasonable persons would agree have 

the potential to create a real or perceived conflict of interest comparable to those 
associated with relatives or household members.  

 
2. Conflict of interest:  Clash between public interest and the private interest of the 

individual concerned. A conflict of interest arises when an individual’s personal or 
financial interest conflicts with his or her official responsibility. The Executive Director or 
Board Chair shall determine if a conflict of interest exists. 

 
3. Relative:   Any employee's father, mother, husband, wife, son, 

daughter, sister, brother, uncle, aunt, nephew, niece, first cousin, mother-in-law, father-
in-law, brother-in-law, sister-in-law, son-in-law, or daughter-in-law, grandparent or 
grandchild or any relationship corresponding in-law, step, adoptive relative, or anyone 
residing on a permanent basis in the individual’s home.  For the limited purpose of this 
policy, “ex-spouse” is also considered a relative. 
 

D. Prohibited Employment/Appointment 
 

1. Relatives and close personal relations of current employees or Governing Board 
members or anyone with a conflict of interest are not eligible for paid employment with 
InTech Collegiate High School. 

 
a. Exceptions to this rule must be approved by the Governing Board in an open 

meeting. 
 

2. Relatives and close personal relations of current employees or Governing Board 
members or anyone with a conflict of interest are not eligible as paid vendors of contract 
services (or goods) to InTech Collegiate High School. 

 
a. Exceptions to this rule must be approved by the Governing Board in an open 

meeting and are subject to ICHS and State procurement regulations. 



 
3. Relatives and close personal relations of current employees of Governing Board 

members or anyone with a conflict of interest shall not be elected or appointed to the 
Governing Board. 

 
 
Document History: 
 
27 Feb 2014 Replaced prior policy based on UCA 52-3. Added prohibition of family 

members working together. Added “close relations”. 
07 Feb 2008  Policy origination 
 


