
Whistleblower Protections Policy 

 
A. Legal Authority/Requirement 

 

 UCA 67-21  Utah Protection of Public Employees 

 UCA 67-16  Utah Public Officers/Employees Ethics Act 

 IRS 990 VI,B  Whistleblower Policy 
 
 
B. Definitions 

 
1. "Abuse of authority" means an arbitrary or capricious exercise of power that: 

 
a. adversely affects the employment rights of another; or 
b. results in personal gain to the person exercising the authority or to another 

person. 
 

2.  "Adverse action" means to discharge, threaten, or discriminate against an 
employee in a manner that affects the employee's employment, including 
compensation, terms, conditions, location, rights, immunities, promotions, or 
privileges. 

  
3.  "Gross mismanagement" means action or failure to act by a person, with respect 

to a person's responsibility, that causes significant harm or risk of harm to the 
mission of the public entity or public body that employs, or is managed or 
controlled by, the person. 

 
4.  "Unethical conduct" means conduct that violates a provision of  

 
a. Title 67, Chapter 16, Utah Public Officers' and Employees' Ethics Act. 

 
 
C. Adverse Employment Action Prohibited 
 

1. ICHS, its Governing Board, or school administration shall not take adverse action 
against an employee because the employee: 
 
a. Communicates in good faith any of the following prohibited conduct. 
 

i. the waste or misuse of public funds, property, or manpower; 
ii. a violation or suspected violation of a law, rule, or regulation adopted under 

the law of this state, a political subdivision of this state, or any recognized 
entity of the United States;  

iii. gross mismanagement; 
iv. abuse of authority; or 
v. unethical conduct. 



 
 

b. Participates or gives information in an investigation, hearing, court 
proceeding, legislative or other inquiry, or other form of administrative review 
held by a public body. 

 
c. Has objected to or refused to carry out a directive that the employee 

reasonably believes violates a law of this state, a political subdivision of this 
state, or the United States, or a rule or regulation adopted under the authority 
of the laws of this state, a political subdivision of this state, or the United 
States. 

 
2. ICHS, its Governing Board, or school administration shall not implement rules or 

policies that unreasonably restrict an employee's ability to document: 
 
a. Waste or misuse of public funds, property, or manpower; 
b. A violation or suspected violation of any law, rule, or regulation; or 
c. Gross mismanagement; 
d. Abuse of authority; or 
e. Unethical conduct. 

 
D. Communicating in Good Faith 
 

1. An employee is presumed to have communicated in good faith if the employee 
gives written notice or formally communicates the prohibited conduct to: 
 
a. a person (or Governing Board) in authority over the person alleged to have 

engaged in the prohibited conduct; 
b. the attorney general's office; 
c. law enforcement, if the conduct is criminal in nature; 
d. the state auditor's office; 
e. the president of the Senate; 
f. the speaker of the House of Representatives; 
g. the governor's office; 
h. the state court administrator;  
i. the Utah State Division of Finance; or 
j. the Utah State Office of Education 

 
2. The presumption of good faith communication may be rebutted if the employee 

knew or reasonably ought to have known that the report is malicious, false, or 
frivolous. 
 

3. An employee that knowingly makes a false accusation against an employer (or 
agent of the employer) may be terminated from employment (and is subject to 
possible criminal and civil penalties). 

 



 
E. Employee Notification 
 

1. ICHS shall keep employees informed of their whistleblower protections and 
obligations via regular distribution of and training on this policy. 

 
2. Upon request by an employee, or when an employee alleges an adverse action, 

the Executive Director shall provide a copy of UCA 67-21. 
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